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THE PRACTITIONER'S GUIDE

IN A NUTSHELL

This practitioner’'s guide explains how to promote
gender-responsive forest tenure reform in community-
based forest regimes. It is aimed at those taking up
this challenge in developing countries. There is no one
single approach to reforming forest tenure practices for
achieving gender equality and women's empowerment.
Rather, it involves taking advantage of opportunities
that emerge in various institutional arenas such

as policy and law-making and implementation,
government administration, customary or community-
based tenure governance, or forest restoration at

the landscape scale. The overall aim is to promote

the responsible governance of forest tenure so that

it serves the interests of both women and men of all
backgrounds.

This sourcebook provides multiple forms of guidance:
conceptual ideas, operational direction, good practices,
case-study insights, research findings and resources
for further exploration. It is designed to support a

wide range of practitioners, women and men, from a
range of institutions such as government offices, non-
governmental organizations, civil society organizations,
donor agencies, women's organizations, as well as
networks and federations. This includes gender experts
who are responsible for the integration of gender
equality and women’s empowerment in their respective
organizations, and also those working broadly in the
world of land tenure, forest tenure and governance,
forest landscape restoration, agroforestry, value-chain
development and social impact enterprises.

The goal is to journey along the pathways to forest
tenure reform through a three-step process: Analyze,
Strategize and Realize. Focused diagnostic analysis to
create an empirical foundation for change can support
the design of sequential interventions to promote
gender-responsive forest tenure reform at various
scales. To this end, the guide is a timely resource to
support high-impact interventions suited to accelerating
change within the national and local context in
community-based forest tenure regimes.

The first chapter sets out how to think about creating
gender-responsive accelerators for forest tenure
reform. The focus is narrowed in the second chapter on
improving gender equality and women’s empowerment
through forest tenure policies, laws and government
administrative systems. The final chapter focuses on
how to bring about gender-responsive changes in
community-based forest tenure regimes. No one set

of methods or approaches will work for all contexts
and, as such, the guide aims to showcase a range

of knowledge and tools. These can be tailored and
adjusted over time in an adaptive and collaborative
manner to suit particular situations. This practitioner’s
guide offers numerous case studies as well as resource
materials from across Africa, Asia and Latin America

so that each issue can be explored through real-world
experience. Moreover, the guide draws upon the

latest manuals and guidance documents available on
promoting gender-responsive forest tenure reform.
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